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INTERVIEW PREPARATION
An interview that ends in a job offer is not the result of luck, but of careful preparation.

Prior to an interview, it is important to:



2

• Offer a firm handshake with direct eye contact 



• Tell me about yourself.
• Why are you interested in this position?
• Why do you want to work for us?
• How did you learn about our organization?
• What are your long-term goals? Short-term goals?
• What are your greatest strengths? Weaknesses?
• How would a former employee or professor 

describe you?
• What are you most proud of?
• Why did you choose to study at Auburn?
• Are your grades a good representation of the quality 

of work you would do here?
• Why did you choose your major?
• Tell me about a time when you failed.
• Tell me about a time when you had to deal with 

someone who was difficult.
• Tell me about a time when you used good judgment 

to solve a problem.
• Tell me about a time when you were a leader. 

What challenges did you have? Results?
• Tell me about a time your ethics were challenged.
• Tell me about a time when you had to be persuasive.
• Tell me about a time you were involved in 

conflict mediation.
• Have you ever worked on a team with someone who 

wasn’t pulling their load? What happened?
• Tell me about a time you had to manage a crisis.
• What did you like best about your internship? Least?
• Do you prefer to work independently or as part 

of a team? Why?
• Where do you see yourself in 5 years?
• Why are you interested in this field of work?
• How would you describe your perfect job? Supervisor?
• What kinds of people bother you?
• What is your experience with diversity?
• Why should we hire you?

“Tell me about yourself.”
Almost every interview will include this question, 
often to start the interview. Prepare well by
recognizing that this question is code for “Why should 
we hire you?” Do not tell your life story,
unless it is important to demonstrate your interest in 
this position or skills necessary for the
position. Create your answer to address your interest 
in the position and how your experiences,
skills and education have prepared you to be a 
qualified candidate.

“What is your greatest weakness?”
This can be one of the most difficult interview 
questions; however, it can also be one of your most
powerful questions. Choose a skill that is not essential 



• How long have you been employed here? (You 
should’ve found this already on LinkedIn)

• What do you enjoy the most about working here?
• What are the top three goals you want to see me 

complete in my first six months?
• How do you define success for this position?
• When you think about the person who had this 

position before me, what were the most
impactful things they did? What would you have liked 
them to focus on that they didn’t?

• Is this a new position or would I be replacing 
someone?

• What traits will make the candidate you choose be 
most successful?

• What kind of training would there be?
• Is there a formal mentorship program? If not, are 

employees encouraged to be mentors?
• What career advancement tracks are there for 

this position?

It is important to make sure that you are emphasizing 
your interest in the POSITION. Not the benefits, salary, 
location, or other aspects. Here is a list of questions 
to avoid:

• When may I take my first vacation?
• Will I have to work overtime? If so, how will I get 

compensated?
• What is the company’s policy on using the Internet?
• How many sick days will I get?
• How quickly can I get promoted?
• How often do we get breaks?

For more information on interviewing or other major 
choice, internship, job search, and graduate
school topics, contact the professionals in the OPCD:

Auburn University, Harbert College of Business
Office of Professional and Career Development
101 Lowder Hall  •  www.hireharbert.auburn.edu
Walk-in hours: Tuesday through Thursday, 1 pm—4 pm. 
Other times by appointment; go to Handshake to make appointments.

QUESTIONS TO ASK AN INTERVIEWERQUESTIONS TO ASK AN INTERVIEWER

QUESTIONS NOT TO ASKQUESTIONS NOT TO ASK

• What are you looking for in the person who will fills 
this job?

• Where are the greatest challenges and opportunities 
with this position?

• What are the biggest challenges the company is 
working on and how will this position

support the strategic initiatives?
• What is a typical day on the job like?
• What other departments will I be collaborating with? 

How is the relationship between the
departments/parties currently?

• What opportunities are there for professional 
development?

• Ask questions relating to the research that you did 
about the organization.

• What is the timeline for hiring this position? Next step? 
Start date?

Asking questions at the end of the interview is imperative. Come to the interview with seven or
more questions in mind with the intention of asking about four. The interviewer will likely answer
some of your questions during the conversation.
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