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1. Print copies of the role- play exercise pages (one copy of OBackgroundO for each
student in the class; one set of the roles for every five students in the class).

Develop teams of five students (there are five unique roles in Turbo Bull).
Have each student read the OBackgroundO as an introduction to the exercise.

Assign each student a role to play and provide the specific role description.

o > 0N

Indicate the desired outcome of the process (e.g., press conference, written and/or
oral presentation, short -term plan, long- term plan, employee meeting, etc.) and
create feedback mechanisms appropriate for the desired outcome.

Teams will need at least forty -five minutes to review, discuss, and prepare

7. Link the key issues to course training and learning objectives.

Bribery | Conflict of Interest | Employee relationships
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