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Working from home has many advantages for both companies and employees. Firms find that having remote 
working as an option allows them to be flexible in whom they are able to consider for employment. For example, if 
they want to hire someone who is unable to relocate to where the company is located, they are able to do so 
through remote working. This method can save companies money because fewer workers enable them to 
downsize their offices, which reduces overhead costs. It even saves companies money in salaries. Employees can 
be paid rates that correspond to where they live rather than to where the company is located. Employees save 
money because they are not commuting to work. This also benefits the environment because emissions are 
reduced. Perhaps most importantly, working outside the office can lead to greater employee satisfaction. For 
instance, when Best Buy implemented its Results-Only Work Environment (ROWE)—in which certain employees 
could work from wherever they wanted as long as their work got done—




